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2022 CLERK’S REPORT 
 
 

Active Members as of December 31, 2021  512 
 
Gains for 2021 
 Profession of Faith     1 
 Reaffirmation of Faith    14 
 Confirmation     0 
 Letter/Certificate of Transfer   6 
 Other       0  
Total Gains       21 
 
Losses for 2022 
 Letters/Certificates of Transfer   0 
 Deaths      8 
 Removal from Roll              49 
 Other       0  
Total Losses                  57 
 
Active Members as of December 31, 2022  476 
 
 
Baptisms and Marriages 
 Infant Baptisms     4 
 Adult Baptism     1 
 Marriages      0 
 
Congregation Demographics 

Men     188 39.5% 
Women    287 60.3% 
Other        1   0.2% 
 
< 26 years old   28 5.9% 
26 – 40    50 10.5% 
41 – 55    88 18.5% 
56 – 70    96 20.2% 
> 70 years old           214 44.9% 
 

The average in person weekly worship attendance was 164.   
Worship services were also “attended” via YouTube. The average online views for 
2022 was 106 (A view is a video playback requested by an actual user lasting over 
30 seconds)  
 
The work of the Clerk of Session was greatly assisted by the St. Mark staff. 
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WORSHIP COMMISSION 
 
Our Pastor, Mark Davis, provides most direction, structure and programming 
surrounding Saturday evening and Sunday morning Worship, with the assistance 
of Associate Pastor Hayes Noble, office staff and others, notably our director of 
communications, Deborah Mayhew and, in this time of Covid, our parish nurse, 
Ann Scott.  Jennifer McCullough, our Creative Director of Youth Programming 
youth outreach, while simultaneously a seminary student, contributed further to 
the time with children during worship and in her sermons.  SueJeanne Koh 
continued her work as liaison with New Hope Presbyterian Church in Anaheim, 
an African-American congregation. As the appointed Elder liaison to Worship, 
Diana Light assists in facilitating various functions related to worship and, 
otherwise, brings concerns of the congregation to Mark and other staff for their 
consideration. 
 
This was the year of Mark’s sabbatical, a 3-month period that began right after 
Easter and  extended into July.  Hayes took over as head of staff for this time.  
Before departing, Mark arranged for a pastors and others to deliver sermons in 
his absence.  Otherwise, Sunday services remained much the same.  For Saturday 
evening services, Hayes, Jenn and SueJeanne created a more contemplative 
approach. 
 
Seasons of the Church Year 
Lent.  Mark chose the theme, Scaling the Seven Summits.  As a backdrop, artist 
Jane Shehane, together with several of our youth, created a large and colorful 
mountain triptych for the Big Wall. Following are highlights of this time:  
 
Tuesdays evenings, 6:30-7, throughout Lent – SueJeanne oversaw a Zoom time of 
shared reflection with St. Mark, New Hope and St. Paul PCs using the daily 
devotional, Sanctified Art.   
 
 “Tuesdays at 2” was begun as an act of common awareness of shared time of 
prayer, from wherever people happened to be.  Stones were made available to 
participants as a reminder of this connection. 
 
For the children, Jane Reimund and Betty Christiansen arranged activities and 
stories around Mark’s mountain themes. 
 
Easter services:  Saturday @ 5; Sunday @ 9 & 10:30, with brass quartet 
 
Pentecost was marked by colorful rows of multicolored streamers suspended 
from lines that extended from back to front of the sanctuary.  A “game” 
contingent from the Thursday morning women’s book group, together with the 
cheerleading of Bart McHenry and the technical assistance of Jeremy Smith got 
everything properly suspended overhead. 
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For Advent, to complement Mark’s sermon themes, our creative committee 
decided on Carrie Schneider’s abstract design in cloths of gold, silver, blue and 
white with accenting strings of lights draped across the Big Wall, plus red 
poinsettias arranged around the chancel area.  We also had weekly Advent candle 
lighters from the congregation.  
  

Communion:  Monthly on the first Saturday evening and Sunday morning, as the 
calendar allows.   The format was, and is, overseen by our parish nurse, Ann Scott, 
who keeps close tabs on Covid advisories.  We have four preparers who rotate 
throughout the year:  Janis Salupo; Suzanne van der Reest; Shirlee Caplett; Julie 
Sager.  Janis has created a very detailed procedure.  Office staff Sue-Ann Wichman 
and Judith Hug, along with custodian Alex Cardenas provide additional help with 
prep and set-up. 
 
Chancel Choir:  Ryan Yoder, the leader of multiple choirs at Bonita High School, 
is our gifted choir director, continually receiving high praise for his musical talents 
and leadership. He has both added paid section leaders and grown the choir from 
within the congregation to enhance the worship experience for all. 
 
Bell Choir:  Debbie Fetterhof, retired band director and accompanist, has taken the 
reins from retired Ken Kelley and is building a group of new and returning 
members into an accomplished ensemble that performs with increasing regularity 
during worship services. 
 
Budget:  Worship was allotted $58,000 for 2022.  As of 11/30, the budget was 
overdrawn by $4,704.  A budget increase is being sought for 2023, in consideration 
of added expenses associated, most notably, with choir section leaders (from $50 
to $75 per call) and professional musicians for Saturday services.  
 
Submitted by:  Diana Light, Elder liaison to Worship 
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HEALTH MINISTRIES  
 

Our mission is to support and promote whole person wellness 
integrating mind, body, and spirit. 

 
Members: Elders Alan Young and Michael Gass, Parish Nurse Ann Scott, Parish 
Counselor Gretchen Carrillo, Care Team Leader Louise Van Buren, Staff Support 
Pastor Hayes Noble, congregational volunteers Kristie Speckhals, Katie Boss, and 
Jay Gattis. 
 

Ann Scott was hired as Parish Nurse in March and began the usual activities in 
addition to advising the staff and congregation on healthy protocols for 
worshipping and meeting together. A strategy called SMARTER was adopted from 
the State public health forum and was used successfully in conjunction with a 
“mask ministry” of suppling the pews with KN95 masks for anyone to take as 
needed. The SMARTER acronym is shots, masks, assessment, reaction (plan), 
treatment, education, and research. The process puts the individual in charge of 
their own health risk and vulnerability.  Ann drafted protocols for St. Mark staff on 
entering/exiting COVID isolation which was approved by the St. Mark Session.  
   

The Health Commission sponsored two blood drives, two CPR classes and 
coordinated with Hoag Faith Community Nurse Program to provide a Flu Shot 
Clinic. The Automated External Defibrillator was maintained, and a new unit was 
purchased in coordination with the Worship Commission. The new Phillips unit 
will be placed in the Narthex and is registered with Newport Beach Fire 
Department. A Caregiver book review was presented with author Vivian Johnson 
and an Advance Directive Forum was provided. The monthly Blood pressure 
Clinic resumed.  
 

The Mental Health Team honored Mental Health Month at each service in May. 
They provided two seminars presented by Michael Gass. An author-led book 
review with Jennifer Love, M.D. “When Crisis Strikes” was presented by Jay 
Gattis. The Blue Christmas worship experience was coordinated with Gretchen 
Carrillo. A monthly “Open-House” in conjunction with the Parish Nurse began in 
November. Both Gretchen and Ann were available for counseling and resources 
after Sunday worship at their offices in the Counseling Center behind the 
Administration building. 
 

Our Care Team works to provide support to St. Mark members and their families 
faced with challenging health care situations.  The team is led by Louise Van 
Buren.  Members include Lois Beeman, Anne Ima, Sue Lee, Janet McNeil, Jane 
Reimund, Kathy Roberts, Janis Salupo, Joann Schaum, Mary Jo Stonehouse, 
Suzanne VanderReest and Pastor Hayes Noble. Genie Kirchner leads the Prayer 
Shawl group who knit prayer shawls and baby blankets.  In 2022, the Care Team 
sent 575 cards, prepared one meal, made 206 phone calls and ten visits, transported 
two individuals to appointments, and performed 57 other activities.    The team 
celebrated together in June at a luncheon hosted by Louise Van Buren.    
 
Respectfully submitted by the St. Mark Health Ministries Commission  
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MEMBERSHIP COMMISSION  
 

Our Mission: The Membership Commission is responsible for engaging with people 
who are interested in becoming members of St. Mark. We also facilitate their 
integration into the life of St. Mark. 
 
Commission Members: The members of the Membership Commission for 2022 were 
Dick Allen (co-chair), Jerry Dauderman (co-chair), Mary Allen, Mark Davis, Patty 
Gwin, Wendy Peterson, Marilyn Salsbury, and Sue Schumann. 
 
New St. Mark Members: We organized two New Member Inquirers Workshops this 
year and were pleased to welcome twenty new members to St. Mark. Many of these 
individuals are already actively involved with various activities in the church. 
 
Greeters/Ushers: The Membership Commission schedules the greeters/ushers for 
Sunday services and memorial services. We decided to change the terminology from 
ushers to greeters to better reflect our role of greeting members and welcoming 
guests. As part of our focus on being a welcoming church, the Community 
Engagement Commission is helping us with a major refurbishment of the Welcome 
Wagon. Look for this early next year. 
 
Congregational Interest Survey: Working with Mark, we prepared an Interest 
Survey for the purpose of giving St. Mark members an opportunity to indicate an 
interest in participating in various areas of the church’s life. The survey helped us 
identify many people who wanted to serve St. Mark. Two people joined our 
commission through this process, and five people have been added to the list of 
greeters. 
 
Social Events:  
Tables of Five or Six: Once again, we organized the popular “Tables of Five or Six” 
activity. Fifty or so members of the congregation participated, and we received lots 
of good feedback. 
 
Angels Baseball:  With the help of Dan Ardell, Julie Sager, and SueJeanne Koh, we 
organized our annual Angels baseball game and tailgating outing. As with last year, 
this was a joint event with New Hope Presbyterian. Roughly sixty people attended 
and enjoyed fellowship, good food, and a nice day at the park. 
 
Meet Me at St. Mark: Three of the monthly “Meet Me at Muldoons” evenings were 
held on our campus this year. We arranged for food trucks for two of them, and we 
did our own grilling for the third one. Many thanks to several volunteers who 
helped with grilling, bartending, and bringing salads and desserts. 
 
Respectfully submitted, 
The Membership Commission 
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ADULT DISCIPLESHIP AND NURTURE COMMISSION  
 
The traditional role of the Adult Discipleship and Nurture Commission at St. Mark 
has been to arrange for programs and activities of particular interest to the adults 
in our community of faith. In all, it is our goal to bring our members, families and 
friends together, to learn and grow together in friendship, faith, knowledge and 
perspective; and, to celebrate and nurture the devotion that the St. Mark 
community brings to its mission of service to justice and peace in the world.  
 
Under the ADN umbrella are: 
 

Pastor Mark’s weekly text study 
 

Studies and outreach by our Adult Ed. Staff coordinator SueJeanne Koh who is 
liaison to New Hope Church in Anaheim. 
 

Brew Theology, a monthly gathering on campus or at a venue. This offers a chance 
for socializing and thoughtful discussion of topics.  
 

Unique adult educational studies to further discipleship and nurture. 
 
During 2022, ADN sponsored the second annual All Saints Day event honoring 
personal and congregational losses, the last weekend of October with prayer flags 
and the reading of the names and ringing of bells in memoriam of St. Mark 
members who had passed away during the year. 
 
Shirlee Caplett founded and continues to curate The Book Exchange in Bonhoeffer 
Room.  Anyone may come in and take a book to keep.  The idea is to “bring one, 
take one.” Many current titles are available.  So, wander on in. You don’t have to 
leave one to take one. 
 
Members Bo Brinkman, Carleen Butterfield, Jennifer McCollough, John Boss, and 
Staff members SueJeanne Koh, Pastor Mark Davis, Jennifer McCullough 
considered many ideas and opportunities for ADN moving out of pandemic and 
nurturing St. Mark family and programs. 
 
Plans for 2023 include a series of four Sunday afternoon luncheon workshops 
giving the outreach programs of Peace and Justice, Mission, Health Ministries and 
Deacons opportunities to showcase their beneficiaries and to highlight ways to 
participate.  
 
Pastor Mark is initiating a two-part Saturday series on gender concepts with Christ 
Church by the Sea Pastor Paul Capetz. 
 
Also included will be the Blessing of the Animals, which is based on the centuries 
old Franciscan tradition of blessing animals on or near the feast day of St. Francis 
of Assisi, patron saint of animals.  There will be a brief service, followed by 
blessings and treats for each of the animals. 
 
Submitted by Co-Elders Bo Brinkman and Carleen Butterfield 
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CHILDREN AND YOUTH MINISTY COMISSION 
 
Children and Youth Ministry Mission Statement:  
We seek to inspire intimate, joyful relationships with God and one another 
and to prepare families to do God’s work. 
 
To carry out our mission, we support our families and their children in the 
following ways … 
We remained in our “adjusted to Covid” mode, for the most part. Meetings remained on 
Zoom, we checked in with each other regularly, and supported St. Mark families in the 
following ways:  
 

• We revised the St. Mark Child Protection Policy to comply with recent legislation.  
• Jenn McCollough purchased High School graduation gifts for the 5 graduates 
• In June we hosted a Movie Night: attended by 37 persons. 
• During the Summer we hosted Sunday School outdoors, All Children and Youth 

were in this class. This was done out of Covid precaution and because of limited 
Sunday School volunteers during the Summer.  

• We created a more formalized structure, with non-staff commission members 
supervising the Sunday School teacher rotation, to accommodate the new 
restrictions from AB506. 

• The McCollum-Van Hooser family hosted a pool party at their home.  
• CYM hosted the All Church Picnic; estimated attendance 100+ people.  
• CYM held an outdoor, in-person Trunk or Treat event. Many families from St. 

Mark and the Preschool attended, there were also many families from the Pre-
school.  

• Christmas market recap: children and youth made $200 for Second Harvest Food 
Bank from selling all the beautiful stars 

• We hosted a Christmas Party with white elephant gift exchange in the Fellowship 
Hall.  

• Children and Youth Christmas service was deemed to be a big success. It was 
structured so that only one practice was needed. (Pick Up performance) And, all 
children present at the service were afforded an opportunity to participate.  
 
Upcoming 
 
Strategic Planning Team (Hayes, Elisa, Sam) has received responses from survey 
sent to families with children at St. Mark. The Team will be reviewing and 
summarizing these responses, to present them to the commission. The 
Commission will use this to create the vision for our Children and Youth going 
forward.  
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Note 
 
The responsibilities of Jane Reimund were articulated as follows:  
 

CE Administrative Assistant 
10 -12 hours per week – 2 mornings in the office and 2-4 hours from home 
Organize and maintain records, class lists and mailing lists  
Assist in publicizing CE opportunities and events to the congregation  
Order, organize and maintain Sunday School curriculum and resources 
Assist teachers – emailing lesson plans and activities each week 
Inventorying, ordering and organizing CE supplies and resources.  
Set up classrooms with supplies needed weekly 
Keep track of CE budget  
Assist and help organize special events (Lent, Christmas, Autumn Festival, All-
Church Picnic, Advent, etc.) 
Communicate with and schedule Child Care Staff 
 
Session Elders: Sam Anderson and Elisa Steingrubner 
Report prepared by: Sam Anderson 
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FINANCE COMMISSION 
The mission of the Finance Commission is to support the ministry of St. Mark 

Presbyterian Church by providing oversight and planning for the financial stewardship of 
the Church’s assets, operational budgets, banking relationships, adequate insurance 

coverage, and financial internal control policies and procedures. 
 

St. Mark finished 2022 with income of $1,118,290, which was $61,107 more than 
budget. Expenses in 2022 totaled $1,186,793, which were below budget by $73,737. 
This was due primarily to savings in personnel costs, caused by several positions 
being unfilled during the year. Overall, the net result for 2022 was a loss of 
$68,503. This loss compares favorably to the budgeted loss of $203,347. As was 
noted in the 2021 Finance Commission report, the 2022 budgeted income was not 
sufficient to cover budgeted expenses. 

While 2022 represents the third consecutive yearly loss, we have been able to meet 
all personnel and mission obligations. However, this is clearly not a sustainable 
practice, as these losses must be funded from reserves. Our reserves are the result 
of several generous gifts, and although we’re able to draw on them as needed, we 
don’t believe it’s good practice to use them for general operating purposes. 

Our budget for 2023 also reflects expenses exceeding income, with a budget deficit 
of $117,150. The budget does not include an estimated $100,000 of critical facilities 
projects which we will have to fund from reserves. We are optimistic that as we 
continue to see greater participation in our in-person Saturday and Sunday 
worship services, and our online services, our financial situation will improve. 
Nevertheless, we have taken some prudent measures to prevent further 
deterioration in our financial picture. For example, we have implemented a hiring 
freeze; and invested some of our cash reserves in safe, liquid U.S. Treasury 
securities to take advantage of favorable interest rates. Unfortunately, we’ve also 
had to reduce many of our commission budgets. Lastly, we are working to 
establish a legacy giving program for members who wish to include St. Mark as a 
beneficiary in their wills and estates. There will be more to come on this soon. 

The Finance Commission would like to thank everyone who has supported St. 
Mark; from those who have made a financial commitment by turning in a pledge 
card, to those who simply give as they’re able. Please remember that pledge cards 
can be given at any time during the year, and are non-binding, but they provide 
essential information to help us manage our financial resources. 
St. Mark Finance Commission members serving in 2022 included Shawn Meyer, 
Jerry Dauderman, Alan Young (Elders), and John Benner and George Livingston, 
with valuable assistance from our Business and Facilities Manager, Judith Hug. 

 
Respectfully submitted, the St. Mark Finance Commission 
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Funds 2021 2022

 Chase Business Checking 91,742$              86,924$              
 Farmers & Merchants Checking 9,502                  27,656                
 Faust Saving (Chase) 410,282              10,339                
 PC(USA) Foundation Fund   84,258                75,172                
 Merrill Lynch Investments -                         452,675              

Total Cash in Bank 595,784$              652,766$              

Designated Funds

 Chase Reserve Savings 80,173$              58,773$              
 Krause Savings 29,598                29,602                

Total Designated Funds Balance 109,771$              88,375$                

Total Available Cash 705,555$              741,141$              

ST. MARK PRESBYTERIAN CHURCH
CASH POSITION

as of December 31
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Income
  Pledge Income (1) 788,019$     734,599$      672,775$     765,672$       740,000$     
  Unpledged Contributions 151,659       204,473        265,000       207,820         240,000       
  Loose Offering 3,023           2,636            2,500           3,050             25,000         
  Make-up Pledges 2,462           1,738            6,000           29,870           5,000           
  Interest 8,659           (1,310)           5,000           (6,334)            20,000         
  Preschool Contribution 40,510         61,446          61,000         64,038           66,200         
  Facility Use (Outside) 25,440         27,683          30,000         46,021           40,000         
  Columbarium Sales -                  -                   -                  -                    -                   
  Center for Reconcilation 12,258         13,908          13,908         6,600             6,600           
  Uncategorized Income (2) 1,254           105,194        1,000           1,553             -                   
Total Income 1,033,284$  1,150,367$   1,057,183$  1,118,290$    1,142,800$  

  Mission 202,457$     249,120$      150,000$     147,558$       150,000$     
  Personnel 633,964 661,941 775,395 712,064         771,500
  Worship 57,954 53,863 58,000 74,595           82,950
  Children & Youth Ministries 6,895 3,926 13,080 6,266             6,500           
  Office Administration 72,497 65,338 67,230 62,391           63,000         
  Facilities (3), (4) 171,787 153,285 155,825 165,419         164,000       
  Adult Discipleship/Nurture 875 769 2,000 807                1,000           
  Membership 1,605 3,230 10,000 8,726             9,000           
  Marketing 13,717 12,910 15,000 2,655             3,000           
  Peace & Justice 11,392 5,722 10,000 5,712             6,000           
  Health Ministry 2,382 2,355 4,000 2,731             3,000           
  Bonhoeffer Room -                  (12) -                  -                    -                   
  Reserves (5) -                  -                   -                  -                    -                   
  Refundable/Reimbursable Expenses -                  -                   -                  (683)               -                   
  Uncategorized Expenses / Contingency  1,429           3,813            -                  (1,448)            -                   
Total Expenses 1,176,954$  1,216,260$   1,260,530$  1,186,793$    1,259,950$  
 Net Income (143,670)$    (65,893)$       (203,347)$    (68,503)$        (117,150)$    

Total Missional Giving (6) $220,618 $268,630 $182,645

(6) Total Missional Giving reflects the combined total giving for the year through Mission Giving, Deacons, Commission
organizational support, PC(USA) offerings, special giving, and the Alternative Christmas Market.

(4) Excludes costs associated with a proposed solar project. As of 1/20/2023, the estimated cost of this project is $150,489; 
however, this project is still under evaluation by both the Facilities and Finance Commissions.

ST. MARK PRESBYTERIAN CHURCH
2022 FINANCIAL REPORT AND 2023 BUDGET

2022
ACTUALS

Expenses

2023
BUDGET

2020
ACTUALS

2021
ACTUALS

2022
   BUDGET

(1) 2023 pledge commitments received to date is $651,466 from 120 pledge units. 2022 pledge income was based on 125 pledge 
units vs. 2021 pledge income based on 144 pledge units.

(3) Facilities budget for 2023 excludes critical facilities projects estimated to be $100,000 (roof repairs $45K, patio pavers and 
Sycamore trees $25K, Sanctuary termite extermination $15K, Admin. Bldg. lighting panel $15K).  These projects are to
be funded from our reserves.

(5)  The Finance Commission is studying the development of a funded reserve account for long-term facilities maintenance
and replacement. Amount to be determined.

(2) Uncategorized Income in 2022 includes WC Dividend, Medical Insurance Premium Reimbursement, and miscellaneous
income adjustments from prior year.
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HUMAN RESOURCES COMMISSION  
 

The past year was productive for the St. Mark Presbyterian Church’s Human 
Resources Commission (HRC), serving the congregation by supporting St. Mark 
pastors and staff throughout the year.  
 
The highlights of the 2022 year include the following: 
 

● The HRC provided meaningful support to staff during Pastor Mark Davis’s 
sabbatical during April, May and June. 

 

● The commission played an important role on a new cross-functional task force 
of elders created to address the implementation of AB506, The Youth Service 
Organization Legislation, which requires employees, volunteers and 
administrators of youth service organizations to complete child abuse and 
neglect reporting training and background checks.  

 

● Assisted with job descriptions and interviews for multiple positions, 
including: 

o Supported the hiring of Ann Scott as the Parish Nurse 
o Supported the hiring of Morgan Bird as the Part-time Administrative 

Assistant 
o Supported the hiring of Maggie Brewer as the Director, St. Mark 

Preschool 
o Supported the posting and search for a Part-time Social 

Media/Community Engagement Coordinator  
 

● The HRC supported Jennifer McCullough’s move from Inquirer to Candidate 
and accepted her resignation at the end of 2022 as Creative Organizer of Youth 
Ministry 
 

● The Commission served as Staff Liaisons, with HRC members ‘touching base’ 
with staff throughout the year. 

 

● Pastoral Compensation was finalized and presented to the congregation for their 
approval at the December 2022 Congregational Meeting. Additional 2023 budget 
recommendations were finalized for submission to Session through the Finance 
Commission in preparation for the Annual Congregational Meeting in January.   

 

● The HR Commission recommended Pastoral Evaluations follow a modified 
cycle, so the entire Session completes the evaluations for years 1 and 2, and the 
congregation evaluates year 3. Previously, the HR Commission would complete 
year 1, Session completed year 2 and the congregation year 3. The Commission 
sees this adjustment will allow for better continuity and more thoughtful 
feedback. 

 

The Human Resources Commission was faithfully served by members Kathie 
Steinwinter (Chair), Robin Wade, and Anne Christensen, who resigned effective 
April 2022.  Pastor Mark Davis serves as an ex-officio member.  
 
Respectfully submitted, Your Human Resources Commission 
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FACILITIES COMMISSION 
 
St. Mark is blessed with a campus of nearly 11 acres that serves our Congregation 
and Community at large. Our Facilities are an integral part of our Mission and 
Community Outreach. 
 
We have a responsibility to demonstrate environmental management leadership. 
The 2007 St. Mark Annual Report included a quote from a 2007 edition of 
Audubon International Stewardship News, featuring a picture of the newly 
opened St. Mark campus with this caption: “The Greenest New Church in 
America”.  
 
We have Challenges: We face dramatically escalating costs of energy and water, 
restrictions on water usage and a lack of sufficient funds to address all our needs.  
 
What are we doing? We have prioritized short term maintenance needs to be 
addressed as funds become available. We have worked with the City of Newport 
Beach to comply with water restrictions and to understand potential future 
legislative water impact programs. In collaboration with the Peace and Justice 
Commission, we have conducted a solar panel installation viability study. Session 
approved the resulting proposal and appointed a task force to negotiate a contract 
with the selected vendor. At this writing, that effort continues. We have repaired, 
rather than replace, a number of our bathroom faucets. We have a grant approval 
for a rebate of $13,000 from the OC Metropolitan Water District to be awarded 
when we replace our turf on the corner of MacArthur Blvd. and San Joaquin Hills 
Rd. with a drip system and drought tolerant plants. That project awaits funding. 
 
We have struggled to adapt our existing landscape plan to the hard realities of 
continuing drought, newly mandated watering restrictions by the city and soaring 
costs of plant materials. 
A redesigned landscape plan was adopted five years ago. Between 2018-2021, 
seven of the ten areas identified for renovation have been installed at an 
approximate cost of $100,000. The remaining three areas are: the property entry 
area and connecting parking lot, the area that lies behind the back walls of the 
Fellowship Hall and Administration Buildings, and the outer berm area that runs 
northward along MacArthur Blvd. to the end of our property line. The current cost 
estimates to complete these areas as designed puts that goal out of reach for the 
foreseeable future.  
 
We are grateful for the dedication of Judith Hug, our Business and Facilities 
Manager and the good work of our Custodians, Alexander Cardenas and Jeremy 
Smith. 
  
Facility Commission members: Carleen Butterfield, Jack Freytag, Adam Kober, 
Kathy Roberts, Linda Benner, Chair, and Judith Hug, Staff Liaison 
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NOMINATING COMMISSION 
 

Beginning late August, and finishing October 23, 2022, the nominating committee 
presented the following slate of officers: 
 
The Elder class of 2025: 
Kathryn Anderson  
Diane Hanlon 
Kim Turner 
Russell Etzenhouser 
George Livingston  
Marc Vuchinich 
 
Filling one year elder vacancies in the class of 2023: 
Jerry Dauderman  
Keith Wetmore  
 
The Deacon class of 2025 includes: 
Harva Carbone 
Anne Christensen 
Tim Sullivan 
Angie Vazarian 
Steven Wheeler  
 
Nominating Committee class of 2024 serving a two-year term are: 
Neem Van Der Reest 
Bruce Voss 
Penny Wilton 
 
And Filling a vacancy in the NomCom class of 2023: 
Linda Morgan 
 
The above officers have been elected and were installed. 
 
A new function this year and to be presented directly to SMPC BOARD:  
St. Mark Community Preschool  
Board of Directors for a two year term: 
Herb Fischer 
 
The structure of the nominating committee is established by the PCUSA Book of 
Order, and St. Mark bylaws.  It is a committee of the congregation and is not part 
of session.  Serving as our guide through the process is Clerk of Session Michael 
Christensen  
 
Respectfully submitted, 
Carleen Butterfield, chairman on behalf of the committee  
Wendy Williams, Wendy Peterson. Linda Benner, Linda Morgan, Elisa 
Steingruebner, Julie Sager, Bob Parker, Alan Young 
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PEACE AND JUSTICE COMMISSION 

 
The Peace and Justice Commission of St. Mark is a catalyst for education, advocacy and 

action to establish justice and pursue peace throughout our community, nation, and world. 
 
Announcements are featured in the weekly “Faith and Action” email sent to the 
congregation by office staff. 
 
Meetings have been held monthly on Sunday mornings at 11:00 in the Conference 
Room 
Four main categories have been identified: Violence, Climate Crisis, Immigration, 
and Hunger. 

1. Violence 
a. Human Trafficking – St. Mark is represented among faith groups in 

support of the Orange County Human Trafficking Task Force 
activities.   

 

b. Farmworkers – St. Mark is an advocate and supporter of the National 
Farmworkers Ministry.  A silent auction fundraiser was held with 
support from St. Mark members.   

 

c. Gun Violence –Sent a letter from Commission to State Congressional 
committee in support of SB 915, which was passed.  Gathered letters 
from congregants to our Senators in support of US Senate Bipartisan 
Safer Communities Act, which was passed. 

 

d. Fair Trade  - Continuing education in “Faith and Action” on where to 
buy Fair Trade chocolate, and what brands of chocolate are Fair Trade 
items.   Sold Fair Trade chocolates on Sundays after worship leading 
up to Valentine’s Day and Easter. 

 

e. Hate – Alison Edwards of OC Human Relations did a presentation on 
their organization and programs to combat hate in Orange County.  
Members attended the release of the hate Crimes Report for Orange 
County. 

 
2. Climate Crisis 

a. Requested a study be done to determine if solar panels were a viable 
option to be installed on our campus, based on a Climate Overture 
sent to General Assembly in 2022, which the Commission approved. 

b. Approved The Guide to Going Carbon Neutral Policy for the St. Mark 
church community and Session approved at the December 2022 
meeting. 

c. St. Mark was certified as an Earth Care Congregation by PC (USA) for 
the 10th year in a row. 

3. Immigration 
a. Members attended Zoom meetings in support of the Friendship Park 

in Tijuana. 
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4. Hunger 

a. More focus on food insecurity issues as Covid has affected the whole 
world.  Members met with Congressional representatives via Zoom 
about hunger legislation.  Strong support of Bread for the World. 
Organized letter writing of congregants in support of bills related to 
hunger. 

 
OTHER 
 

Great Decisions – Weekly virtual sessions began in January 2022, and were very 
successful.  Breakout sessions were held, and the program was well attended via 
Zoom.   
 
Churches for Middle East Peace-Executive Director Mary Elise Canon was the first 
guest speaker at worship while Pastor Mark Davis was on Sabbatical.   She also did 
a presentation following worship in Fellowship Hall.  Members of the P&J 
Commission participated in Zoom calls to Senators Padilla and Feinstein’s staff 
requesting legislation supported by CMEP. 
 
CIEL - Daniel Wehrenfennig from CIEL, the Center for International Experiential 
Learning, did a presentation on their programs to promote peace through 
intercultural exchange in areas with conflict and post conflict actors 
 
The Alternative Christmas Market was back again this year in person for the first 
time since 2019.  The market earned $18,607. for 19 non-profit organizations, which 
represents the continuing generosity and commitment to charitable support on the 
part of St. Mark members and friends. 
 
The Commission continued communicating with the Social Justice Committee at 
New Hope Presbyterian Church on issues we can work on together. 
 
Donations were made from the Peace and Justice budget to the following 
organizations: 
National Farm Workers Ministry            
Bread for the World                                     
Churches for Middle East Peace                
Orange County Justice Fund                       
Presbyterians for Earth Care                      
PC(USA) Office of Public Witness               
Presbyterian Peace Fellowship                   
Newport Mesa Interfaith Council               
Waymakers (Thatiana’s House)                  
 
The Peace and Justice Commission was served this year by Sallie Jane Super, Elder, 
Mary Jo Stonehouse, Suzanne Darweesh, Susan Eaton, Bobbi Douderman, Beryl 
Smith, Jack Freytag, Patty Gwin, Joann Schaum, Dulcie Kugelman.  Sue Jean Koh is 
collaborating with the P&J Commission as needed. 
 
Respectfully submitted, 
Sallie Jane Super 
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MISSION COMISSION REPORT 
 

The purpose of the Mission Commission of St. Mark Presbyterian Church is to 
oversee the local and global missional efforts of the Church.  
 
Our 2022 Mission budget was $150,000., which was allocated among the following 
organizations:   
 

St. Mark’s Deacons  
PCUSA Missionaries in Nicaragua 
CEPAD and AMOS, our Nicaraguan Mission Partners  
Family Promise, for those experiencing short-term situational homelessness 
Home for Refugees, for Syrian, Afghan, and other refugees in OC  
NEXT Church, a PCUSA organization for inclusive church renewal  
Oljato, our Native American partners for Vacation Bible School supplies  
Providence Children’s Home  
CIEL, an Experiential Learning organization 
Presbyterian Disaster Assistance for Ukraine 
 
During the year we also coordinated, with the leadership of Craig Schaum, the 
recruitment and planning for a mission trip to the Providence Children’s Home 
outside of Nairobi Kenya, for September 11-22, 2023.  
 
We also made initial plans to organize a trip to Palestine/Israel in 2024, with CIEL 
as our organizing partner.  
 
Respectfully submitted by Deborah Savage, Moderator  
 
 

 
COMMUNITY ENGAGEMENT COMMISSION  

 
 

The mission of the Community Engagement Commission is to authentically promote St. 
Mark’s theology, ministry, mission, music, and values using traditional and new media. 
Our goals are to increase visibility and attract visitors as we continue to be a voice for 
reason and inclusiveness in the community and around the world. 
 
Serving on the Community Engagement Commission were Erik Charles, Craig 
Ima, Deborah Mayhew, Geoff Patino (chair), and Sue-Ann Wichman. Pastor Mark 
Davis is our St. Mark staff liaison. We are so grateful for all the combined talents, 
wisdom and close collaboration of our members--and we always welcome new 
members who have backgrounds in marketing, public relations, graphic design, 
digital media and advertising! Throughout the year we continued our monthly 
meetings to generate ideas and messaging for our internal and external 
communications outreach.  
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Highlights 
 
Lent Promotion—We created artwork for and 
implemented a social media campaign to support the 
Lenten theme “Scaling the Seven Summits”.  
 
Speaker Series Promotion--We supported and 
promoted the Spring guest speaker series, including 
Facebook and Instagram promoted posts sharing guest 
speaker backgrounds and topics. 
 
Advent Promotion--We supported and promoted the 
Advent and Christmas services, including social media 
posts sharing and a brochure. 
 
 
Ongoing 
 
Social Media and Website--Our social media posts 
continue to help foster community and connection and generate awareness of 
what's happening/involvement opportunities at St. Mark. Our live-streamed 
worship services are posted to YouTube on Saturday evenings and Sunday 
mornings.  
 
Our website continues to be a place where people find us and is regularly updated. 
Visitors can also to link to our social pages and our online worship services. You 
can read all about us at http://stmarkpresbyterian.org. 
 
Photography and Information Board--We continued to photograph as many St. 
Mark events and activities as possible, and appreciate support from our 
Committees/Deacons, and members when they contribute photos taken during 
their service projects and activities. 
 
It is an honor to serve our blessed St. Mark community. 
 
Respectfully Submitted for the Marketing Commission, 
Geoff Patino, Chair 
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BOARD OF DEACONS  
 
Following is a summary of the Deacons’ activities and involvement over the past year.  
 
January (on zoom) 
The St. Mark Leadership Retreat was hosted by Mark Davis and Hayes Noble. 
Roles and processes were outlined and explained. Then, the Deacons met to 
welcome the new Deacons and provide an overview of their role in the church. We 
welcomed new Deacons, Shelley Chretin, Brian Bates, Denise Gass, Jay Gattis, and 
Cynthia McWhirt. 
 
First meeting (on zoom) 
We started off the new year with a tutorial on Dropbox, hosted by Sue-Ann 
Wichman. Returning deacons gave descriptions of their mission organizations and 
new Deacons selected mission organizations. 
 

Class of 2022 
John Boss: Friendship Shelter 
Linda Morgan: Easter Baskets, Nominating Committee 
Kim Turner: Patrick’s Purpose 
JR Vigil: Creative Identity and LGBTQ Center of OC 
Karla Button: Glenn Martin Elementary 
 

Class of 2023 
Shirlee Caplett: Giving Tree 
Jeff Van Hoosear: Human Options 
Jaime Shean: Project Hope Alliance 
Ray Kubit: NAMI (* Two-Year Term) 
Wendy Williams: Casa Teresa (*joined the Deacon group in May) 
 

Class of 2024 
Brian Bates: Someone Cares Soup Kitchen 
Shelley Chretin: Families Forward 
Denise Gass: SPIN 
Jay Gattis: Patrick’s Purpose 
Cynthia McWhirt: Second Harvest Food Bank 
 
February (on zoom) 
Mission Organization assignments were finalized. 
Plans began for Easter Baskets. 
Annual overview of activities 
 
March (on zoom) 
Updates on Deacon Organizations. Highlights included:  
Ray Kubit informed us about the NAMI Walk fundraiser and the possibility of 
having NAMI meet regularly in St. Mark. 
Denise Gass organized a Gas Card Drive for SPIN 
Jeff Van Hoosear requested a $2500 donation (to be matched by him) for 
the Human Options fundraiser Gala 
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April (on zoom) 
Thanks to our generous congregation, The Easter Basket Project was a terrific 
success. Our congregation donated approximately $1300; with that, Linda Morgan 
and her mother created over 150 Easter Baskets for our mission organizations.  
Several members of our St. Mark Deacons attended the LGBTQ Center Indigo Ball 
fundraiser.   
 
May (on zoom) 
Wendy Williams joined as a new deacon and, because of a previous connection, 
assumed responsibility of Casa Teresa. 
The Human Options Gala was held at Balboa Bay Club.  
 

Patrick’s Purpose Foundation announced it is awarding 18 one-time scholarships 
for $1500 to students who will attend a trade school or community college. 
 

Glenn Martin Elementary: Reading Day for Kindergarten - Fifth Grade 
 
June (in person) 
The Deacons met in Fellowship hall for a lovely evening of visiting and potluck 
wonder. 
Project Hope Alliance received a $965 donation so five children could attend 
Campus By The Sea at Catalina Island. 
The Deacons agreed to approach the Session with a request for NAMI to utilize the 
church for weekly meetings. 
Crocheting For A Cause: Kailee Desmond will participate in church events (eg. 
Alternative Christmas market) to raise money for FAIR and PFLAG. Linda Morgan 
agreed to serve as her Deacon liaison. 
 
July 
We did not meet in person. 
 
Jaime Shean organized a Backpack and School Supply Drive. Items were collected 
in the Red Wagon at Saturday and Sunday services.  
 

Erika’s Feast planning meetings began.  
 
August (on zoom) 
Cynthia McWhirt suggested a volunteer opportunity at Second Harvest Food 
Bank. 
 

Jaime Shean reported there were 10 backpacks full of school supplies collected and 
delivered to Project Hope Alliance.  
 

Ray Kubit announced that NAMI will have access to our church campus facilities 
at no charge, beginning in the fall. 
 

The deacons were asked to collect the emails and physical mailing addresses so the 
organizations could be invited to Erika’s Feast (October). 
 
September (on zoom) 
Denise Gass dispersed $2000 in gas gift cards to SPIN. SPIN was very grateful for 
the donation.  
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The Deacon Board discussed Thanksgiving Food Insecurity in OC. Deacons were 
encouraged to research needs.  
 

Plans for a volunteer day at Second Harvest Food Bank, preparations for Erika’s 
Feast, The Giving Tree, and Patrick’s Purpose Walk were all discussed. 
 

The opening ice breaker and prayers addressed concerns within our Deacon 
group.  
 
October (in person) 
Under the guidance of Cynthia McWhirt, several members of St. Mark and our 
Deacon group volunteered at Second Harvest Food Bank.  
 

Erika’s Feast was held in Fellowship Hall. Erika Faust, a treasured member of St. 
Mark who passed away, generously gifted funds for an annual dinner to honor the 
leaders of the participating Deacon organizations. This was a special evening, the 
first since Covid.  42 people attended and leaders from the following organizations 
were represented: Project Hope Alliance, NAMI, Casa Teresa, Human Options, 
Someone Cares Soup Kitchen, Serving People in Need, Patrick’s Purpose 
Foundation, Friendship Shelter, and Glenn Martin Elementary.  
 
November (on zoom) 
The Giving Tree: Deacons collected names and gift ideas from their respective 
organizations. Tags were distributed and Deacons filled out pertinent information. 
Tags were placed on The Giving Tree which was placed at the front door of the 
church for several services.  
 

Ray Kubit and others attended a NAMI walk to raise money for those struggling 
with mental illness. 
 

It was decided that the remainder of the Deacon budget be allotted as follows: 
Creative Identity: $2000 
NAMI OC: $1000 
SPIN: $2000 
Glenn Martin Elementary: $3000 
Project Hope Alliance: $1000 
Someone Cares Soup Kitchen: $1000 
 
December (in person) 
The Deacon gathered in the Bonhoeffer Room for a year end/Christmas party. A 
short meeting was followed by potluck food and a White Elephant gift game. Jeff 
Van Hoosear delighted all with his gingerbread cookies. 
 

The Giving Tree was a terrific success. Shirlee Caplett did an outstanding job 
organizing this event. Approximately 210 children received Christmas gifts. The 
organization recipients were from Glenn Martin Elementary, Project Hope 
Alliance, SPIN, Someone Cares Soup Kitchen, Human Options, and LGBTQ OC.  
 
Cynthia McWhirt outlined her plans for the “Souper Bowl”. It will be a canned 
goods drive held in the weeks leading up to the football game. Funds and food will 
be donated to Someone Cares Soup Kitchen and Second Harvest Food Bank.  
 

Jeff Van Hoosear presented a volunteer opportunity for Human Options.  
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Ray Kubit reported that the NAMI walk was a success and that St. Mark 
Presbyterian contributed $2070 toward the effort. Note: Sue Ann Wichman has 
been very helpful  
 

Patrick’s Purpose Foundation annual event, Walk With Us, was scheduled to take 
place on December 17th. (*Details in the January minutes) 
 
Respectfully Submitted by Karla Button 
 
 

 
ST. MARK COMMUNITY PRESCHOOL (SMCP) 

 

2022 Annual Report – St. Mark Community Preschool 
 
St. Mark’s mission to the community through the St. Mark Community Preschool 
has been thriving since January 1978. The preschool provides a diverse, 
developmentally appropriate curriculum in an environment that nurtures the 
physical, emotional, social, intellectual, and spiritual growth of each child. We 
provide direct service to the surrounding community as one of St. Mark’s most 
visible and highly regarded outreach projects. 
 
The St. Mark Community Preschool Advisory Board plays an important role in 
the decision- making for the school. The Advisory Board consists of a combination 
of church members and representatives that are parents of children either 
currently enrolled or previously enrolled in the preschool. As of August 2022 the 
Board includes the following members: Church & Session Representative Shawn 
Meyer, Church & Previous Parent Representative Associate Pastor Hayes Noble, 
Church Members Jane Parker, Kristie Speckals, Herb Fischer and Parent 
Representatives Jaclyn Pfeffer, Jillian Sabaugh, and Mike Adey. Jaclyn Pfeffer 
serves as the Moderator of the Advisory Board and serves as the Recording 
Secretary. We are very grateful for all of the time and energy each member has 
given to continually improve our preschool. 
 
Maggie Brewer was welcomed to the school as Director in May 2022. Maggie has 
brought new energy to the preschool, working to maintain the organization and 
success of the preschool, to ensure that the school complies with health and safety 
requirements, to enroll new students and to generally oversee the school. 
 
The school’s staff of sixteen includes two administrators, twelve classroom 
teachers, one outside resource coordinator as well as a fully qualified teacher who 
acts as an on-site substitute and classroom resource specialist. All staff are 
members of CAEYC (California Association for the Education of Young Children) 
and NAEYC (National Association for the Education of Young Children). The 
preschool is a member of CRECEF (Church Related Early Childhood Educators 
Fellowship) and EAC-OC (Employers Advisory Council-Orange County). We are 
licensed by the State of California, Department of Social Services, as a child care 
facility. Director Maggie Brewer has improved staffing turnover which had been 
challenging throughout the past year. 
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Currently the school is hiring for a Classroom Teacher, 85Music Program Teacher 
and Book Keeper. 
 
The Preschool was thrilled to bring back our annual onsite fundraiser, Country 
Fair. This event raises funds that are necessary to help with the preschool’s 
operating costs, staffing, as well as improve the overall quality of the programs 
provided. Thanks to many parent volunteers and our front office this year’s 
fundraiser was a success. Rising costs and infrastructure repairs continue to put 
pressure on the preschool’s budget. 
 
In the fall of 2022, 86 children were enrolled in six classrooms attending school 
two, three, four, or five days per week. Since then, 3 children withdrew (moved 
away) and 12 new children enrolled for a current total of 95 children. Most of our 
families live in Newport Beach; others come from Corona Del Mar, Irvine, Tustin, 
and Costa Mesa. We maintain a waiting list with priority enrollment given to St. 
Mark church members and returning families. 
 
As a service to families, the preschool provides scholarships based on need. For 
the 2022-2023 school year, we awarded a total of $28,140.51 which was towards 
staff children. For the 2022- 2023 school year the preschool had 2 children of staff 
members enrolled five-days for the first 20 weeks of school. Tuition assistance 
was given for a total scholarship amount of $11,989.74. One child of staff is 
currently enrolled four-days. Tuition assistance is $10,400. One child is enrolled 
three-days. She started on week 11 and is receiving tuition assistance in the 
amount of $5,750.77. Tuition assistance for three days is granted to children of 
teachers, as part of their employee benefits. The Advisory Board extended two 
additional days of scholarship. In addition to scholarship benefits, teachers also 
receive a very generous benefits package that includes the full cost of health 
insurance premiums to staff members hired prior to 2015—a benefit that has been 
greatly appreciated. Newer staff members hired after 2015 receive medical 
benefits according to California State Law which is half of the least expensive 
option or $200, whichever is greater. 
 
We appreciate the supportive and caring relationship that we have enjoyed with 
the church for over forty years. We are grateful for the amazing staff, families, 
and children that make St. Mark Community Preschool a truly remarkable place 
for our community’s children. We look forward to the positive direction our new 
Director Maggie Brewer is taking our school and the connections she is making 
throughout the whole St. Mark community. 
 
Respectfully submitted, 
Jaclyn Pfeffer,  
St. Mark Community Preschool Advisory Board Moderator 
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 ST. MARK SESSION 

 
  Class of 2023   Class of 2024  Class of 2025 
  Dick Allen    Linda Benner  Kathryn Anderson 
  Jerry Dauderman  Jack Freytag  Russell Etzenhouser 
  Shawn Meyer   Diana Light  Diane Hanlon 
  Elisa Steingruebner   Deborah Mayhew George Livingston 
  Sallie Jane Super  Geoff Patino  Kim Turner 
  Keith Wetmore   Alan Young  Mark Vuchinich 
        
  
             ST. MARK BOARD OF DEACONS 

 

  Class of 2023   Class 2024   Class 2025 
  Shirlee Caplett   Brian Bates  Harva Carbone 
  Wendy Williams   *Shelley Chretin Anne Christensen 
  Ray Kubit     Denise Gass  Tim Sullivan 
  *Jaime Shean    Jay Gattis    Angie Vazirian 

 Jeff Van Hoosear  Cynthia McWhirt Steve Wheeler 
 * Co-chairs 

 
NOMINATING COMMITTEE 

 

Congregation members:  
2023: Linda Morgan, Bob Parker, Julie Sager  

 2024: Penny Wilton, Bruce Voss, Neem van der Reest 
Deacon Representative: Shirlee Caplett 

Elders: Linda Benner, Jack Freytag 
 

 

Church Mission Statement 

Our vision is to be a nurturing and welcoming spiritual home where: 

We embody God’s inclusive love and compassion. 

We live our faith by wrestling with questions, not defending answers. 

We promote the love and justice of Jesus Christ and the responsible stewardship of God’s creation. 


